ANTI-BULLYING & HARASSMENT POLICY

The Ann Arbor Public Schools Board of Education prohibits acts of
harassment or bullying. The Board of Education has determined that a
safe and civil environment in school is necessary for students to learn
and achieve high academic standards. Harassment or bullying, like
other disruptive or violent behaviors, is conduct that disrupts both a
student’s ability to learn and a school’s ability to educate its students in
a safe environment. Demonstration of appropriate behavior, treating
others with civility and respect, and refusing to tolerate harassment or
bullying is expected of administrators, faculty, staff, and volunteers to
provide positive examples for student behavior.

“Harassment or bullying” is any gesture or written, verbal, graphic,

or physical act (including electronically transmitted acts — i.e. internet,
cell phone, personal digital assistant (pda), or wireless hand held
device) that is reasonably perceived as being motivated either by

an actual or perceived characteristic, such as race, color, religion,
ancestry, national origin, gender, sexual orientation, gender identity or
expression; or a mental, physical, or sensory disability or impairment;
or by any other distinguishing characteristic. Such behavior is consid-
ered harassment or bullying whether it takes place on or off school
property, at any school-sponsored function, or in a school vehicle. All
forms of harassment in cyberspace are unacceptable.

“Harassment” is conduct that meets any of the following criteria:

* is directed at one or more pupils;

* substantially interferes with educational opportunities,
benefits, or programs of one or more pupils;

« adversely affects the ability of a pupil to participate in
or benefit from the school district’s educational
programs or activities because the conduct, as reasonably
perceived by the pupil, is so severe, pervasive, and
objectively offensive as to have this effect; and,

* is based on a pupil’s actual or perceived distinguishing
characteristic (see above), or is based on an association
with another person who is perceived to have any of
these characteristics.

“Bullying” is conduct that meets any of the following criteria:

* is directed at one or more pupils;

* substantially interferes with educational opportunities,
benefits, or programs of one or more pupils;

« adversely affects the ability of a pupil to participate in
or benefit from the school district’s educational
programs or activities because the conduct, as reasonably
perceived by the pupil, is so severe, pervasive,
and objectively offensive as to have this effect;

* is based on a pupil’s actual or perceived distinguishing
characteristic (see above), or is based on an association
with another person who is perceived to have any of
these characteristics.

* Includes intimidation or attempting to intimidate others by
any means or methods including: taunts, name calling,
put downs, discriminatory actions, extortion or exclusion.

When an incident occurs appropriate action will be taken by school

personnel in a timely manner.

Ann Arbor Public Schools will abide by all legislation that
may be passed between the printing of this document.

Harassment refers to sexual harassment, as well as ethnic, religious
and general harassment.

Sexual harassment includes an unwelcome sexual advance or sexual
behavior, including verbal behavior, (I) that is tied to a student's
educational benefits, opportunities or performance; or a student's
physical or psychological well-being; (2) that substantially interferes
(or will substantially interfere) with a student's educational benefits,
opportunities or performance; or a student's physical or psychological
well-being; or (3) that is intimidating to the student.

Furthermore, Sexual harassment consists of unwelcome sexual
advances, requests for sexual favors, sexually motivated physical
conduct, or other verbal or physical conduct or communication that
has the purpose or effect of substantially or unreasonable interfering
with an individual's education or creating an intimidating, hostile or
offensive educational or social environment on school property or
at any school-sponsored or related event or activity.

Sexual harassment may include but is not limited to:
* Verbal harassment or abuse
* Subtle pressure for sexual activity
* Inappropriate patting or pinching
* Intentional brushing against another person’s body
* Any sexually motivated, unwelcome touching
* Obscene gestures
* Written or graphic harassment or abuse

Ethnic intimidation and harassment includes slurs, verbal references,
gestures and other behavior which tends to demean, humiliate,
intimidate and/or threaten others on the basis of race, ethnic group
or nationality.

Religious and general harassment includes slurs, verbal references,
gestures, or other behavior which tends to demean, humiliate,
intimidate and/or threaten others on the basis of creed, religion,
or personal characteristics.

A student shall not engage in unwelcome sexual advances, requests
for sexual favors or other verbal or physical conduct relating to a
person's sex, race, color, national origin, religion, height, weight,
marital status, sexual orientation, gender identity or expression,

or disability (e.g., sexual or racial comments, threats, or insults,
unwanted sexual touching, etc.)

A student should report incidences of harassment to the building
administrator with any supportive evidence that is available. The
principal will examine the evidence and, if merited, speak directly to
the person alleged to have harassed the complainant. If proven, the
building administrator will:

* Have the offender sign a contract regarding appropriate

behavior toward the complainant, and/or
* Refer the offender to an outside agency, and/or
* Initiate suspension/expulsion procedures

This disciplinary action should be commensurate with the behavior
and the developmental level of the student.



